CASE DIGEST: U.S. Dep’t of HHS, Food and Drug Admin. & NTEU, 71 FLRA 913
(2020) (Member DuBester concurring)

This case involves a grievance filed by the Union alleging that the Agency
violated the Federal Service Labor-Management Relations Statute and the parties’
agreement when it failed to authorize the Union’s email communications to
bargaining-unit employees. Here, the Agency argues that the award is contrary to the
Federal Service Labor-Management Relations Statute. As the Agency’s assertion is
incorrect, there is no justification for disturbing the award. Accordingly, the Authority
denied the Agency’s exception.

Member DuBester concurred in the decision to deny the Agency’s exception.

This case digest is a summary of a decision issued by the Federal Labor Relations
Authority, with a short description of the issues and facts of the case. Descriptions
contained in this case digest are for informational purposes only, do not constitute legal
precedent, and are not intended to be a substitute for the opinion of the Authority.



