
CASE DIGEST:  AFGE, Loc. 32, 73 FLRA 464 (2023) 
 
This case concerns the negotiability of one proposal related to maintaining the 

status quo of maximum telework schedules until the parties have completed bargaining 
over employees’ return to the worksite.  The Authority found that the Agency waived its 
arguments that the proposal was outside the duty to bargain because it failed to timely 
raise those arguments.  Therefore, the Authority concluded the proposal was within the 
duty to bargain. 
 

This case digest is a summary of a decision issued by the Federal Labor Relations 
Authority, with a short description of the issues and facts of the case.  Descriptions 
contained in this case digest are for informational purposes only, do not constitute legal 
precedent, and are not intended to be a substitute for the opinion of the Authority. 
 
 
 
 
 


