CASE DIGEST: SSA, 74 FLRA 359 (2026)

The Arbitrator found that a letter of reprimand issued to the grievant would expire
after one year, but the Arbitrator directed the Agency to remove it from the grievant’s
personnel file before then. The Agency filed exceptions. After the expiration date for the
letter of reprimand passed, the Authority directed the Agency to explain whether its
exceptions were moot. The Agency acknowledged that the exceptions were moot and
requested their dismissal. Consequently, the Authority dismissed the exceptions.

This case digest is a summary of an order issued by the Federal Labor Relations
Authority, with a short description of the issues and facts of the case. Descriptions
contained in this case digest are for informational purposes only, do not constitute legal
precedent, and are not intended to be a substitute for the opinion of the Authority.



