CASE DIGEST: U.S. Dep 't of Transp., FAA and NATCA, 74 FLRA 397 (2026)

The Union filed a grievance alleging that the Agency suspended an employee (the
grievant) for fourteen days without just cause. The Arbitrator issued an award sustaining
the grievance, finding that the Agency denied the grievant due process and lacked just
cause for the suspension. On exceptions, the Agency argued that the award was contrary
to law and based on nonfacts. Because the Arbitrator’s findings were insufficient for the
Authority to determine whether the award was deficient on the grounds raised by the
Agency’s exceptions, the Authority remanded the award.

Member Wagner dissented. She would find that the Agency’s exceptions lacked
merit and, thus, that it was unnecessary to remand for further findings.

This case digest is a summary of an order issued by the Federal Labor Relations
Authority, with a short description of the issues and facts of the case. Descriptions
contained in this case digest are for informational purposes only, do not constitute legal
precedent, and are not intended to be a substitute for the opinion of the Authority.



