CASE DIGEST: NTEU, Chapter 337, 74 FLRA 412 (2026)

This case concerned the negotiability of one proposal that would establish a
remote-work program. The Authority found that the proposal affected management’s
right to direct employees under § 7106(a)(2)(A) of the Federal Service
Labor-Management Relations Statute (the Statute), and was not an appropriate
arrangement under § 7106(b)(3) of the Statute. Therefore, the Authority found the
proposal outside the Agency’s duty to bargain.

This case digest is a summary of a decision issued by the Federal Labor Relations
Authority, with a short description of the issues and facts of the case. Descriptions
contained in this case digest are for informational purposes only, do not constitute legal
precedent, and are not intended to be a substitute for the opinion of the Authority.



