
CASE DIGEST: NFFE, Fed. Lodge 7, 74 FLRA 657 (2026) 
 
 The Agency conveyed Agency-head disapproval of a newly executed, 
collective-bargaining agreement to the Union by email.  The Union filed a petition for 
review, arguing that the agreement was effective because the Agency’s email service of 
the disapproval was improper.  Under § 2429.27(b) of the Authority’s Regulations, email 
service is permitted only when the receiving party has consented to email service.  
Additionally, the Authority has repeatedly held that a collective-bargaining agreement 
becomes effective if the agency does not properly serve a disapproval on the union by the 
statutory deadline.  Because the Agency did not demonstrate that it properly served the 
Union, the agreement had become effective, and the Authority dismissed the petition.   
 
This case digest is a summary of a decision issued by the Federal Labor Relations 
Authority, with a short description of the issues and facts of the case.  Descriptions 
contained in this case digest are for informational purposes only, do not constitute legal 
precedent, and are not intended to be a substitute for the opinion of the Authority. 
 
 
 


