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CHARLOTTE A. DYE NAMED REGIONAL DIRECTOR
OF FLRA DALLAS REGIONAL OFFICE

The Federal Labor Relations Authority (FLRA) has announced the appointment of
Charlotte A. Dye as the Regional Director of the Agency’s Dallas Regional Office. In
her new position, Ms. Dye will be responsible for the investigation and resolution of
representation and unfair-labor-practice cases filed under the Federal Service Labor-
Management Relations Statute (the Statute) in Arkansas, Louisiana, New Mexico,
Oklahoma, and Texas.

A native of Casper, Wyoming, Ms. Dye received her B.A. degree from the University of
Texas in 1988, her J.D. degree from Texas Tech University School of Law in 1991, and
her M.P.A. degree from Texas Tech University Center for Public Service in 1991. She is
admitted to the Bar of Texas. Ms. Dye began her career with the FLRA in 1992 in the
Dallas Regional Office. She has previously served the FLRA in a number of roles,
including as a Dispute-Resolution Specialist; the Regional Attorney; and, most recently,
as the Acting Regional Director. Ms. Dye succeeds James E. Petrucci who recently
retired.

The FLRA Office of the General Counsel (OGC) is the independent investigative and
prosecutorial component of the FLRA. Through its seven regional offices, the OGC
investigates, settles, and prosecutes unfair labor practice charges, resolves representation
disputes, including the conduct of secret ballot elections, and provides training to union
and management representatives. The FLRA administers the labor-management relations
program for 2.1 million non-Postal federal employees worldwide, approximately

1.2 million of whom are represented in 2,200 bargaining units. It is charged with
providing leadership in establishing policies and guidance related to federal sector
labor-management relations and with resolving disputes under, and ensuring compliance
with, the Statute.
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