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The FLRA on YouTube
Today, the Federal Labor Relations Authority unveiled the FLRA YouTube channel,
consisting currently of five training videos covering unfair labor practice topics referenced in
the Federal Service Labor-Management Relations Statute (the Statute). These videos
supplement the FLRA’s external training events.
The new channel serves to modernize the Agency’s customer interactions and delivers on the
Agency’s second strategic goal from the 2018-2022 Strategic Plan promising to “develop
and provide tools and resources to enable the parties to prevent or more effectively and
efficiently resolve their labor-relations disputes and improve their labor management
relations.”
The five training videos cover the following topics:
•
•
•
•
•

Unlawful Interference – Section 7116(a)(1) of the Statute
Violations by Unions – Duty of Fair Representation and To Bargain in Good Faith
Discrimination – Section 7116(a)(2) and (4) of the Statute
Meetings and Bypasses – Formal Meetings, Investigatory Examinations, and Bypasses
Information Requests – Section 7114(b)(4) of the Statute

The channel can be found here. Once on the channel, please click on the button as pictured
here to subscribe to the FLRA channel.

The Agency plans to continue producing new videos (several are in progress) to adapt to its
customers’ evolving needs.
###
The Federal Labor Relations Authority administers the labor-management relations
program for 2.1 million non-Postal federal employees worldwide, approximately 1.2 million
of whom are represented in 2,200 bargaining units. The Authority is charged with resolving
disputes under, and ensuring compliance with, the Federal Service Labor-Management
Relations Statute. The Authority’s mission is “Protecting rights and facilitating stable
relationships among federal agencies, labor organizations, and employees while advancing
an effective and efficient government through the administration of the statute.”

